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The Government require that all employers with more than 250 members of staff 
publish their ‘gender pay gap data’. The gender pay gap shows the difference 
between the average earnings of men and women. This is expressed as a 
percentage of men’s earnings.  
 
The following gender pay gap calculations are based on the pay that employees 
received in March 2017. The school does not pay bonus payments so this 
information is not given.  
 
The mean gender pay gap is 6.71% 
 
The median gender pay gap is 11.86% 
 
The percentage of males and females in each quartile pay band is:  
 

Quartile Female Male 

1st 72% 28% 

2nd  64.6% 35.4% 

3rd  61% 39% 

4th 60.2% 39.8% 

 
Lymm High School follows the Local Authority’s recommendations for setting 
Teacher’s Pay (which is based upon the School Teacher’s Pay and Conditions 
Document) and Support Staff pay is based upon the National Joint Councils 
recommendations for pay and conditions. Therefore, reassurance can be given that 
men and women who carry out the same job, similar jobs, or work of equal value are 
paid the same.  
 
The gender pay gap shows that there is a slight difference in pay between men and 
women. However, in the 4th (the highest) quartile pay band, there are more women 
than men within that band.  
 
This suggests that there is clearly not an issue with women progressing or being 
appointed to the most senior positions in the school. Instead the findings can be 
explained by the high proportion of women who work in job roles at the lower end of 
the pay range within the school.  


